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Learning Styles

* The questionnaire below is an informal indicator of your learning style.

+ Consider the Kolb Learning Style Inventory or the Myers-Briggs Type Indicator to learn about
other aspects than those identified or for a more formal assessment

* Learning style is not a fixed or unchangeable. Learning styles change and develop through
exposure, instruction, or practice. For example, as you experience more college lectures, your
skill as an auditory learner may be strengthened.

» People are not necessarily clearly strong or weak in each aspect. Some students learn equally
well spatially or verbally. If there is very little difference between your two scores on one or
more parts of the questionnaire, then you may have strengths in both areas.

« If, for some reason, you feel the description of yourself as a learner is incorrect, do not make
changes in your learning strategies based on the information. Instead, discuss your style with
a study skills instructor or counselor, or consider taking one of the tests listed above.

Learning Style Questionnaire

Select the alternative that best describes you. In cases in which neither choice suits you, select
the one that is closer to your preference.

Part One Your
Answer
a. work with a lab partner.
1. | For a grade in biology lab, | would prefer to b. work alone. b
When faced with a difficult personal problem, | prefer | a. discuss it with others.
2. | to b. resolve it myself. a
a. including more discussion and group
activities.
3. | Many instructors could improve their classes by b. allowing students to work on their own a
more frequently.
When listening to a lecture or speaker, | respond a. the person presenting the ideas.
4. | more to b. the ideas themselves. a
a. work with several team members.
5. | When on a team project, | prefer to b. divide up tasks and complete those b
assigned to me.
a. with friends.
6. | | prefer to shop and do errands b. by myself. b
a. more appealing than working alone.
7. | Ajobin abusy office is b. less appealing than working alone. a

Totals Part One A _4 B_3
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Part Two Your
Answer

a. draw or visualize the problem.

To solve a math problem, | would prefer to b. study a sample problem and use it as a b

model.

a. create a mental picture.

To remember things best, | b. write it down. b
a. easy.

Assembling a bicycle from a diagram would be b. challenging. b
a. handle equipment or work with models.

I prefer classes in which | b. participate in a class discussion. a

To understand and remember how a machine works, | a. draw a diagram.

I'would b. write notes. b
a. drawing or working with my hands.

I enjoy b. speaking, writing, and listening. b

If | were trying to locate an office on an unfamiliar a. draw me a map.

university campus, | would prefer a student to b. give me a set of written directions. b

Totals Part Two A _1 B_6__
Part Three Your
Answer

a. learn facts and details.

| prefer to b. construct theories and ideas. b
a. following specific instructions.

I would prefer a job involving b. reading, writing, and analyzing. a
a. solve math problems using a formula.

| prefer to b. discover why the formula works. a
a. how a process works.

| would prefer to write a term paper explaining b. a theory. b
a. careful, detailed instructions.

| prefer tasks that require me to follow b. reasoning and critical analysis. a
a. discover how and when a law can be

For a criminal justice course | would prefer to used. b
b. learn how and why it became law.

' . a. work with several types of printers.
To learn more about the operation of a high-speed b. understand the principles on which they a
computer printer, | would prefer to operate
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Totals Part Three A _4 B_3

Part Four A::\‘ljv:er
a. oral directions.
1. | I would prefer to follow a set of b. written directions. b
a. attend a lecture given by a famous
2. | I would prefer to psychologist. a
b. read an article written by the psychologist.
a. names.
3. | | am better at remembering b. faces. b
a. language (words).
4. | ltis easier to learn new information using b. images (pictures). b
a. lectures and answers questions.
5. | | prefer classes in which the instructor b. uses films and videos. a
To obtain information about current events, | would a. listen to news on the radio.
6. | prefer to b. read the newspaper. a
a. listen to a friend’s explanation.
7. | To learn how to operate a fax machine, | would b. watch a demonstration. b

Totals Part Four A __3 B 4

Part Five Your
Answer

a. my experiences and “gut” feelings.

1. | To make decisions | rely on b. facts and objective data. b
a. can use whatever is available to get the

2. | To complete a task, | job done. b
b. must have everything | need at hand.
a. music, song, or poetry.

3. | | prefer to express my ideas and feelings through b. direct, concise language. a
a. allow students to be guided by their own

4. | | prefer instructors who interests. a
b. make their expectations clear and explicit.
a. challenge and question what | hear and

5. | Itend to read. a
b. accept what | hear and read
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da. essay exams.

6. | | prefer b. objective (multiple-choice, true-false) b
exams.

a. figure out my own approach.

7. | In completing an assignment, | prefer to b. be told exactly what to do

Totals Part Five A _3 B_4

Scoring Grid

In the scoring grid below, record the total number of choice A’s and B’s for each part of the
questionnaire. Circle the word that corresponds to the higher number. The higher number
indicates your dominant learning styles.

Total Number of Choice A | Total Number of Choice B
Part One (Social) 4 3(Independent)
Part Two (Spatial) 1 6(Verbal)
Part Three (Applied) 4 3(Conceptual)
Part Four (Auditory) 3 4(Visual)
Part Five (Creative) 3 4(Pragmatic)

Interpreting Your Scores

The questionnaire was divided into five parts; each part identifies one aspect of your learning style. Each
of these five aspects is explained below.

Part One—Social or Independent Learners

This score reveals your preferred level of interaction with other people in the learning process. If you are a
social learner, you prefer to work with others both peers and instructors—closely and directly. Social
learners tend to be people-oriented and enjoy personal interaction. If you are an independent learner, you
prefer to work and study alone. You tend to be self-directed or self-motivated, and you are often goal
oriented.

Part Two—Spatial or Verbal Learners

This score reveals your ability to work with spatial relationships. Spatial learners are able to visualize or
mentally see how things work or how they are positioned in space. Their strengths may include drawing,
assembling things, or repairing. Verbal learners lack skills in positioning things in space. Instead, they
tend to rely on verbal or language skills.

Part Three—Applied or Conceptual Learners

This score describes the types of learning tasks and learning situations you prefer and find easiest to
handle. If you are an applied learner, you prefer tasks that involve real objects and situations. Practical,
real-life learning situations are ideal for you. Examples will often make an idea clear and understandable.
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If you are a conceptual learner, you prefer to work with language and ideas; practical applications are not
necessary for understanding. You may enjoy working with theories and concepts and tend to work from

rule to example.

Part Four—Auditory or Visual Learners

This score indicates through which sensory mode you prefer to process information. Auditory learners
tend to learn more effectively through listening, while visual learners process information by seeing it in
print or other visual modes including film, picture, or diagram. If you have a higher score on auditory than
visual, you tend to be an auditory learner. That is, you tend to learn more easily by hearing than by
reading. A higher score in visual suggests strengths with visual modes of learning.

Part Five—Creative or Pragmatic Learners

This score describes the approach you prefer to take toward learning tasks. Creative learners are
imaginative and innovative. They prefer to learn through discovery or experimentation. They are
comfortable taking risks and following hunches. Pragmatic learners are practical, logical, and systematic.

They seek order and are comfortable following rules.

Learning Strategies for Various Learning Styles

Social

1. Interact with instructor.
2. Find a study partner.
3. Form a study group.

Independent

1. Use computer-assisted instructions if available.
2. Enroll in courses using traditional lecture-exam
format.

4. Take courses involving class discussion. 3. Consider independent study courses.

5. Work with a tutor. 4. Purchase review books and study guides, if
available.

Spatial Verbal

1. Draw diagrams, make charts and sketches.
2. Use outlining.

3. Use visualization.

4. Use mapping (see Chapter 15).

1. Record steps, processes, procedures in words,
2. Write summaries.

3. Translate diagrams and drawings into language.
4. Write your interpretation next to textbook
drawings, maps, and graphics.

Applied Conceptual

1. Associate ideas with their application. 1. Use outlining.

2. Take courses with a lab or practicum. 2. Focus on thought patterns (see Chapter 12).
3. Think of practical situations to which 3. Organize materials into rules and examples.
learning applies.

4, Use case studies, examples, and

applications to cue your learning.

Auditory Visual

1. Tape-record review notes. 1. Use concept mapping.

2. Discuss/study with friends. 3, 2. Use visualization.

Talk aloud when studying.
4. Tape-record lectures.

3. Use computer-assisted instructions if available.
4. Use films and videos when available.
5. Draw diagrams, charts, maps.

Creative

1. Take courses that involve exploration,
experimentation, or discussion.

2. Use annotation to record impressions and
reactions.

3. Ask questions about chapter content and
answer them.

Pragmatic

1. Write lists of steps, processes, and procedures.
2. Write summaries and outlines.

3. Use structured study environment.

4. Focus on problem-solving logical sequence.
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Adapting to Various Teaching Styles

Some instructors are very applied; they teach by example. Others are more conceptual; they
focus on presenting ideas, rules, theories, and so forth.

The subject matter may also dictate how the instructor teaches. A biology instructor, for
instance, has a large body of factual information to present and may feel he or she has little time
to schedule group interaction.

Comparing Learning and Teaching Styles

Compare your learning style to the teaching styles of your instructors. You can begin to see why
may learn better from one instructor than another and why you feel more comfortable in certain
instructors’ classes than others. When your learning style does not correspond to an instructor’s
teaching style, learning will be more of a challenge. You may have to work harder in that class
by taking extra steps to reorganize or reformat the material into a form in which you can learn it
better. The following section presents each of the five categories of learning-teaching styles and
suggests how you might make changes in how you study to accommodate each.

Social-Independent

If your instructor organizes numerous in-class group activities and you tend to be an
independent learner, then you will need to spend time alone after class reviewing the class
activity, making notes, perhaps even repeating the activity by yourself to make it more
meaningful. If your instructor seldom structures in-class group activities and you tend to be a
social learner, arrange or join a study group or study with a classmate.

Spatial-Verbal

If you are a spatial learner and your instructor has a verbal teaching style (he or she lectures

and writes notes on the board), then you will need to draw diagrams, charts, and pictures to
learn the material. On the other hand, if you are a verbal learner and your instructor is spatial (he
or she frequently uses diagrams, flowcharts, and so forth), then you may need to translate the
diagrams and flowcharts into words in order to learn them more easily.

Applied-Conceptual

If your instructor seldom uses examples, models, or case studies and you are an applied
learner, you need to think of your own examples to make the course material real and
memorable to you. Leave space in your class notes to add examples. Add them during class if
they come to mind; if not, take time as you review your notes to add examples. If your instructor
uses numerous demonstrations and examples and you are a conceptual learner, you may need
to leave space in your class notes to write in rules or generalizations that state what the
examples are intended to prove.

Auditory-Visual

If your instructor announces course information (such as paper assignments, class projects, or
descriptions of upcoming exams) orally and you are a visual learner, you should record as much
information as possible in your notes. If your instructor relies on lectures to present new material
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not included in your textbook, taking complete lecture notes is especially important. If your
instructor uses numerous visual aids and you tend to be an auditory learner, consider tape
recording summaries of these visual aids.

Creative-Pragmatic

Suppose your instructor is very systematic and organized in his or her lectures, and, as a
creative learner, you prefer to discover ideas through experimentation and free-flowing
discussion. Then you should consider creating a column in your class notes to record your
responses and creative thoughts or reserving the bottom quarter of each page for such
annotations. If your instructor is creative and tends to use a loose or free-flowing class format,
and you tend to be a pragmatic learner, you may need to rewrite and restructure class notes. If
he or she fails to give you specific guidelines for completing activities or assignments, you
should talk with your instructor or ask for more information.

Identification and Utilization of My Learning Style:

The characteristics of my identified learning style is social, verbal, applied, visual, and pragmatic.
| will use this information going forward by using the learning strategies stated above in the chart
that goes along with the type of learner that | am.

For example, | will find and capitalize on group assignments in which | can work with and learn

from others. | will listen to lectures and take notes that | can refer back to later when reviewing

material. | will make the most of laboratory experiences in which | can apply learned concepts. |
will pre-read assignment directions and rubrics and clarify expectations with my instructor.
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Leadership Assessment:

| Strongly |
| Agree |

. | Neutral :‘ Agree’ !

Statements . AT ,
1. Members need to be supervised closely or they are not

likely to do their work. 1 2 3 4 5
2. Itis fair to say that most members in the general

population are lazy. 1 2 3 4 5
3. In complex situations, leaders should let members work

out problems on their own. 1 2 3 4 5
4. Members want to be apart of the decision-making process. 1 2 3 a 5

5. Providing guidance withough pressure is the key to being a
good leader. 1 2 3 4 5

6. As a rule, members must be given rewards or punishments
in order to motivate them to achieve organizational

objectives. 1 2 3 4 5
7. Leadership requires staying out of the way of members as

they do their work. 1 2 3 4 5
8. Most members want frequent and supportive

communication with their leaders. 1 2 3 4 5
9. As arule, leaders should allow members to appraise their

own work. 1 2 3 4 5
10. Most members feel insecure about their work and need

direction. 1 2 3 4 5
11. Leaders need to help members accept responsibility for

completing their work. 1 2 3 4 5
12, Leaders should give members complete freedom to solve

problems on their own. 1 2 3 4 5
13. In most situations members prefer little input from the

leader. 1 2 3 4 5
14. It is the leader's job to help members find their "passion". 1 2 3 4 5
15. The leader is the chief judge of the achievements of the

members of a group. 1 2 3 4 5
16. Effective leaders give orders and clarify procedures. 1 2 3 4 5
17. In general, it is best to leave members alone. 1 2 3 4 5

18. People are basicially competnet and if given a task will do
a good job. e} 2 3 4 5




FCS 328 Careers Paths in Nutrition and Dietetics
Abigail Graham

Scoring

Sum the responses for items 1, 2, 6, 10, 15, and 16
{authoritarian leadership)

Sum the responses for items 4, 5, 8, 11, 14, and 18
(democratic leadership)

Sum the responses on items 3,7, 9, 12, 13, and 17 (laissez-
faire leadership)

Total Scores
Authoritarian Leadership
Democratic Leadership
Laissez-Faire Leadership

Scoring Interpretation

This questionnaire is designed to measure three common styles of leadership: authoritarian, democratic, and laissez-
faire, By comparing your score, you can determine which styles are most dominat and least dominant in your own style
of leadership.

Authoritarian Leadership - Leader needs to control members and what they do. They emphasize that they are in
charge and exert influence and control over group members. Authoritarian leaders prefer communication be directed

up.

Democratic Leadership - Leaders treat members as fully capable of doing work on their own. They work with group
members, try hard to treat everyone fairly, and to not be above others. Their main goal is to help group members
reach personal goals. Communication is interactional between leader and members.

Laissez-Faire Leadership - Leaders do not try to control member and do not try to nuture and guide members wither.
Instead, this leader engages in minimal influence and has a "hands-off" approach.

If your score is 26-30, you are in the very high range.
If your score is 21-25 you ar in the high range.

If your score is 16-20, you are in the moderate range.
If your score is 11-15, you are in the low range.

Of your score is 6-10, you are in the very low range.

Adapted from introduction to Leadership: Concepts and Practice by Peter G, Northouse {2009), Thousand Oaks, CA: SAGE

Reflections on my leadership style self-assessment

1. |do agree with the outcome of the assignment. A leader should motivate the members to want to
complete the assignment and finish it by drawing them to a shared vision. Ways in which | can build
leadership skills is continue development of critical thinking skills, effective listening, motivating
others to a shared vision, practicing self-discipline, lifelong learning, effectively managing conflict,
and building confidence in others. | can also find a mentor to help guide me and teach me skills to
become a leader as well. | can take on leadership roles when the opportunity presents such as Vice
President of the Student Dietetic Association.

2. Personally, | think the democratic leadership is very good. | think that taking other people’s opinions
into consideration is one of the best styles of leading. | think a good leader should acknowledge
other individuals ideas, but still make the decision that is best for the group. However, leadership
style will vary with the level of skill of the worker(s) and the scope of the decision (high/low stakes).



